[l | SUMITOMO MITSUI TRUST RESEARCH INSTITUTE |

Report
TI73—O0FT DA T4 R —BECLICERITANEA T RDEB&(E—

2020 9 A 8H

BREREE 18 ARE B —#
E-mail :takabayashi@smtri.jp

> KUR—=FTEIA 74 ATROONLEE] 2 FRET L B LICER S ~EA T ROREI 25T L
Too SHIT, BOBRA 7 A AIEREHI T 2B 2 T DB ELL T, V=TV AR EDOREZ BB LT,

> ATAAOKEEIELT, O a=r—2ay IHE L TOA /N —ar, @i, @ORIRHESE, @
FERE AP BT DI, (AT A RATITOOD RS O FE i 1B L TOEH, O AR, OtF
274, OB MERMAET oD, HERE - POl BREL IR EIZ T DD DO EREVZ D,

> T LICHER T N EATAROEENTRLRY, HEOata=r—ar | BHLE > Th, O~@DDE
BLEEIZIZIR D D%, MEEEHERTL Dkt 351 . Ol #EI3TF vy bOTE 5 T EREMRH TS T
DB LIVRNDS, FRZDA /N —ar OB, OFFE [k 2 EALI DI <1, RIIRIICIE,
TERTLAE T EH BRI CII S R Sk AT REME D DD,

> IRENSAEEEE L OB MmO ESN O HALEL - @E EINH TH->Th, O/ _—Tar OEH
FEDSHH @, B2 AT 4 A%/ L Th L B KRR FLOBARD W0 M ER ) D155 %
BRI AHERF CE D00 HEITHRFT T & THD,

> U—UTVAADRPIIINZARAEL TEY, ZORIEITRR % ThHD, EELLTT BRI LD, SHITE
HRZLORERCFHEDEN TR ZL<OBRBEHET2ILBNEEN D YR TVKES
Yo TOBRIIIEBEHEITINZ, FORT —r—avh, B L CTHRNE HSNDZ L2 ]IFFLIZ 0,

FO(RDEBNZERE BECLOEREZSN. 7—I0TLAROKEEEEE

RAFET SR NEAAEBHENRILRL THH, B<b 5 7 ARENE LI, TEEEHIC 7 L2
YL, BB DOHIR o~ A N — 2R EHEFITE D R TA Y M RESEE T ATH, A TIIHIGED T Ay
ML TWDE LIV,

[F T AARE i | b S LD TIEDH D0 AEBEHE DT AV MRS IRWBRY | A7 4 AW GERITR 2
\ZRDZEITTIRNTHAD, BESRA T A AT 2RI DOHREE RHL AEEEHEAHEEL T TH, A7+
AHEAE DI E CEE A T T OB FEITLTLH LR, T2LA Google ROV TSI DI, AT A ADFEF
Z AR - PR L COD R EBIATEL . ZLDRENE LR DA T4 AR A RFTL TSR P EE 2 HND,

FITARLVR—FTIE, AE 4 A 28 BIZEH DG4 HP TAERLIELR— b THIURLEZI A7 RICRDBND
BB A HREL, FVAR—FCHEE LI TR Z L2 A7 A AITROLNDEEI D) BT T ~ED 25
Brd %, IHIZ, AT AABIERFHI T =B X FOBELL T, V=0T VAR LORA TR 5 (KFK 1),
(B% 1) ALR—rOHA

A ZHERM AR RA



mailto:takabayashi@smtri.jp
https://www.smtri.jp/report_column/report/2020_04_28_4831.html

Report  202049A8H SUMITOMO MITSUI TRUST RESEARCH INSTITUTE

A4 RADEEZHEDIAS2 = —2aY LA T4 RATITSONRBLELEEOERE ) (CBIEL T 8 DICEE

WD AT A RROHNDEEN | OFFRFSEAT, BitREL TEF L AEBEBE LA T4 ADWT DD T HE
VIO ZEIRL, T F—an BV THIEEEB L WA 7t A G DT — 27 7 LA A% F A AR BRI
HE DT U= TV AADRRE A F LT RELEZCD, TDT2D 5H%ROA T4 AZRDENDDIE, 7
TR CITHEZRWREIE L E 2D,

ZIT B (TLY—2) 51T ECAEEEI LN TV D REMHRLIZ (X% 2), 5L, TLU—J TR
72 REB 2 DL ORI | ERIE LIRS IFERE 17| TRt L~ eaia = —a OB DK T |
RMEFEORHELAE BB RO AR —B ICRE T 2IH H T, MELEIELTZ ADOEIE %I >TD,

INBERAT A RTRDOOENDEENIDOARE LB ZHNDHD, TR THEE DI/ BT2AID,

(B ) BIBITBVTTL I —V%T5 L TRERAEEZLNEED

HATORELGHEK - REV R
WEIRF LD Y LYNEE (HHE. BEOENE)
BEEZECHEROMEDAZ2=2 75— av FRORN R
TLEBESZEDEDRR (F1 LS EECHEOENE)
ARBT—EITETHIEMNTELL
FLI—ITERVRIEEDEVEETHD
BMTERERVEVVEEDEF L) T(HOFR
HEETRHEBICERTHIEAHLIMERET
HBEETOERNERICHDILICLDEEBE
BEEOBCAENEE

FRETH2RE~NDRENLE

B EELEAR 2322~V DBEDET

DL = B OB LETHBRBOT—H
20k = - B E CORE
i = ZOMHOFES
I St

HAD BRI S VM RABREEDFETICH T5EEEH# - THOEILIZET 5HE1 (2020 F6 A)
(https://wwwb.cao.go jp/keizai2/manzoku/pdf/shiryo2.pdf) ZHE = HE RN AMEBAERER 3) BIRFEOSHEITEEIZLD

EP. LM EOAI2=r—ar ORFTEL T, TRRWEEECE XA FEOXFEN ATRE ], EIE
7 BVEENZ B BGEA TRE ) | [P MO A S ATE | SN BT oD, M DAI2=r—a 2 BT
Ll INHDEREZERTHILLFEZTHY TOERATAAITROLNDHKEEILLTLLT 4 K3 EZB15,

O A/_X—arofll CIF., M /~_—ar))
@ F—oU—rofE (LU, D))
@  AMBIfROMEE (LT, [BIfRIEEE))
@  HioRESboBE&  (BUF, THEE 5K ])

WIZHEFRORMELIEEE B RO R —E IOV UL, EBNEICL > THROLOBEES LD, Kl
FTHEFTARTROONLFEEFILLTLUF 4 3B ZLND,

® EhHom EEERE (LT, T4E9))

® MENUTAEEOM B (LT, THHALEE )

@ HMEROMEYREE (LLF, X7 1))

ZOM, FMP7eERIE COEB T (LT, TR )

ZUC, MR - P73 e 13, RO E 2+ IR ET D00 LB IESITLIENTED, fdHE -k
7B FCIE, M Dasa=r—ar MEtESh, FoBEoRERL [ ET5THAD,




Report  202049A8H SUMITOMO MITSUI TRUST RESEARCH INSTITUTE

LLEZBEHL T AT A ATRDONDEEZ KR T 5L 3 DL D,
(Bl%& 3) A TARIZROSNBRED A A—T

i RED i AT4RTITS DA
P 1o 3Fash—tay ks, B EEOEN
S - —— 1
5 | Dqsn—say oms | S CHELE
! 1
L OmRmE @ER-ER || QbFauTq @B
Rt feEm L
R B TR
$ OBIRIEER R R B
@ISvIRRE QEDBRGEA > ORI

HAD ZHERMS AN EREBTRT

SEITHRZSEIC. BECLICEOHRBNERSN SN ONTHER ELEZETHE

TR LD TR - Rl R BT 1T E DRFE CHEELEZ DNDN, A7 A ADEEN D) A2 BT~ EDNL,
R 0D oA ZE DB F G (2 Lo TR DTEAD, B IEIKE - HE (2020) 113, KEDORKEFH T —H—2A
O*NET O7 —4#%& T, S LI B LEINHAIa = —ar BV —T (U XA BEEELL | kT &
DIEEENHE OB FREMEDE NI OWTE KL TS, F72 7 H (2020) %1, K5 -#E (2020) 3a3a=/—3
HEROFE AW S HEA ML CL—& —F v — TRl 1HHBIE 3L, Ao, B - Bl —e X
(A= —ar ORHEOEWVIZE KL TS,

ARUR—TIEINDEATIEE S BT, ONET OF —H#Z23EMAL T, [BfEZ L2, A7 ADEEI DI B %
FEARTRED oW LIz (X3 4), O*NET OF —# Tl BT LITRODNDAF LT — I AX A VBT
LEOTANRAL MESIVTND, ZORALMEERF L, BFEZ LICER T RERAF V0T — I 2AX A )V E R
THZET, BRI IS U T2 7 A ADEENOESENEN S 7.2 TL D,

BRI FIREL TR, 77 ONET IZHHSIL CTODIREE EDOAF 0T — I 22 A VBT 5 Z B OT A >
B FATRLIZATAAD 8 SDOEEIDI L DA /~R—ar, @i, @RS, @8 fmk, O T, Of
HLERD 6 SORENC #7225 T H 4, B B MO BES2HRL ORI (KL R — I RROSBERK).,
RBDEF YT 4 L@ H PR TR TERD Tl ZRDREIIS TR G LI,

BENT, i - TR (2017)° IZBWTARSHTODKIEL HAROREES O REES BT, AAROME
BT T A AT —H—TH Y T DAL . O*NET 1SS QWD K E OB SE A G S ', 2
NEBFT 4 AT — 7 — R a s B - B, b. &R s Mk, o RBIRERE Mk, d. 2 OfhE £k, e AREF
THEOARE R, .75 LR OB R, g MF9EE h UL @ (R B | BOEBA A R
WEE KT — LEERFHEE, m AFRIFHE n SR FHBE, 0. 2O/ E | p 4o k2R
fERE D 16 MHRIZ AL,

TLT 25 HHDOMRAL M, 16 TFEZ L2 > DO~ @DE#I Z L5k R, THffa 5L TR L7z,

15k BB - HERRIE (2020) TEHIEOOF YA ILRLUEDIEIES EDOEEE OB AT DULNT] I ITBUE AR B E LR
445135 L (https://www.rieti.go.jp/jp/ columns/a01_0591.html)

2EEE (2020) TEREEOHEBAISRAE LT IOBRRERBEL~FHIAOF I L ADBRIEAZREF R TRELEYE L. X = vta

EHBEWER FEERELR— (https://www.nli-research.co.jp/report/ detail/id=64535&pno=17site=nli)

SEOMBA-EEEN (2017) THBOERAEANTEEEL M ITBUE AR FELHIH
T4 RANva - R—/\—(https://www.rieti.go jp/jp/publications/summary/17030060.html)



https://www.rieti.go.jp/jp/columns/a01_0591.html
https://www.nli-research.co.jp/report/detail/id=64535&pno=1?site=nli
https://www.rieti.go.jp/jp/publications/summary/17030060.html

Report  202049A8H SUMITOMO MITSUI TRUST RESEARCH INSTITUTE

(RFR HBESLEDF T RADREIDERE

ABI T —— 16T DA b
o ®_’f_/_’_‘:_/_3_{_: - - — = 1GBHDORA R DOFIIE
L : _____ Pininiiutiny ! 16BEFE DR A2 b D5 i EEE
OB @*REUE BT () DR@ONTHEYEN L—T
! B N | | B () QPONTEHLYBNT L—F
OB L Ofe BF: (%) DO@ARTIEYENYT L—T
- e 1 A2ART ST (T HEETIL—T

HED "~ £, g : o

A e _@_*E":*__‘Z‘_ﬁi‘__ boon T () T35 L—

afk B - BB b &R E K R BNERE ER d.E D= K
@ @ @ @
51 58
@re ‘ 68® @%2 68®
§379 ! §t383 [
@8 T3 80® @2 5% e
@ @

e NRRETLTHED fHELTZED h.[&E$R01E
TRREME EBREME CRIERNE
O @® @

51 - 63
@re 72® 27 s, _,17@ @80 e ©
§t382 379 i it388
® 65 " 736) ® 64 3?—‘84 ® ® 63 s 736)
@ @ @
LB E AT IEEREHE
@
54
@, 63®
§t399 ‘
@54 765)
51
@ @ @ @
mAZEREHFE nRETREHE 0. TDMEHE pEBRAMKBIRGEER
@® @ @ @
49

@33 4% 71@ @76 ----- 36-~._ 59@ @)81 f‘6~. £3© @76 ..... 58 ®

at378 at352 71366 at369

@10 3y 755 @67 gy 126) @68 . 68 367 o 775

@ @ @ @

HiFT) OKNET #H EIC=FHIE RS AMEBEM T ATER
)16 BIEDRAU D EWEE. DA/ _RA— 32 :55, Q& 80, QRAIRIEE 67. DIgE-In&K:47. O : 73, ©EETLIE: 69,




Report  202049A8H SUMITOMO MITSUI TRUST RESEARCH INSTITUTE

BECLICERIREA(AORBZIELY, IBREDIS2=5—a OB TED~DIZIEB XL HS
X3z 4 OEY, 2EICIE, O/ X—ar t@FEE AN, 16 BEM TRA DO ZERRFICREINI LD
THENAD, 74 ADEEN T AHEREOENELEIZ, 16 BkfEA2 7 L — L 7T AL LT D 5 2250755,

(7) OA/R=2arR@FRE RO BN, 16 BFED FH I mn L —7
g FFEAT . N AK HALEE - S1E T, 1 BLEHE kT AT —
() @EHESCOBIREED BN, 16 BAEO L0 Emns Lv—7
CANENE R L d. il S
() QA /RX—=2aR@OFRE KD EMGELD, 16 i D P15 L7 L —7
frE LEOEEREMM,. m AFREEE NS RFHEE, o TOMFEBE ., p.HE MG ERIER
(™) ERTLIEBEDR RN —T
afk B -, j RO R
) BEEBNORAL NP2 T —T
b. & mh R R, e ARESFH L&D &RREME., L EBRFSLE

IN—T(T) () F, HCTxE ORI 2= —va \IREEEN, OA /X—ra RO E (A2 BT
By, @QEEECQ B A TR T 50, EVIEWRHD, Faa AV ARRYEKE 2T T AT SRR
TTH, @QEEEIZONTIE, X b —NAR0F U T RHEV AT AOIERNZL > T EREIIE TETND
MHLINZR, T, @QBIRMEESCOEE ERIZOWTH, BEDOXHOIIa=r —Tailis TELILTE
Tos WBIEREEO F X2 0HHIH7K 8T, FEIICIXRERBEELL TOZRODS LAt

UL, B AR O A0 N 282 2 IO BIRE @O - (BRI BT 2 MENBE LY DL, OA
IR = ar OREICIE, BRI FEOMRDO W SNBEREE) D152 AR 2RI B LT > TLD,

ZDIHT N—T(T) & (1) OEFEIX, — AN IAEE G L OBIFPER EOE RO H 72 hAE LR - @
FHANELE TN, RITOEEHERE F CHoa3a=r—2ab BRI TOHEEE T T, A7 4 AD
FRAI M MO W TTEE TR & TH D, IffH M/ 2T DIl Th, A7 ARSI DA =
— 2 al AR AN — AR A MR T D ORISR LT TH A,

TN—T ()E, OA/_R—=2a @R AR DRA LR, 16 TR 1 L0 RV IRFECH D,

ZOHH £ LEOEG R EMIL, OF T EOMME LELORA L M3 id T, T 7 AT DD i
I DRRCERINAESIZENTE, SR ALHEHOA 7 A ARE AR THIENEELEE LD,

NEFHRFE RIL, ZL<OEEIORAL I 16 BFEDO V)% FEl->TnD, 207280 | oL b~ TH 7 ¢
ADLEVEDMEL , EEEHSLOFFMERENEEZOND, 7285, BN B2 570 A T T& e
WHOD, BEIRODIK B - HE (2020) ' THRFESH T80 | FHROBAIC W IO REL b L —T 1 2 A
TDBENZNEBZ LIV, ALICEARBED FEEMEICOWTE BB T 2L ER DD,

TN —7 () IXEAE T HEEIDRFRRBAE ChH D, |5l e 1T, O/ X—rar OFEH, OmLE
DRALEHIEE @S, F LT atk B Bk, @, QRIRMEE, OfFE AR DRA IR ITE,
iR E L CTHFRFEED 6 DDRA L MDA FHED B2, 16 O T CTHRFICA 7 A AR LBk L S 2 5,

728, TV T — ISk 2 B OB G LR | WS T2 BB D03, ZHUTE BRI A ORER 7S
FCR HE OB LA T AREDBRMED @SN, WmA T A A BT DER LI > TODATREMEDR B D,

TN—7" (A) &, BREN DR AL IH 16 FERFED FIME L FIFRLE OFRFETH D, ZNHIRFE TRDOHILDA T 4 A
BREIT, ALSIZRBIT BT A AD B TE NS DI D EE 2 HIVD,




Report  202049A8H SUMITOMO MITSUI TRUST RESEARCH INSTITUTE

SREEREZAE TS LNEEN DHBRIC HEHBICIZ . FO PT—7r—2av DFEMNEREZHEF
B0, AT A AR RFNC AT 722 T OB ELL T, A T4 ATKRDBND 8 DD EIZ 2 DI KFFVIZLZ
X DOaI2=r— g | AT AR TITO DD e FE DO I ) | BIOED 15 L7020 TR - PR/ B 57 |
WCBAL T, V=0TV AR LIZED IO RHER S D0 ZFEFR L7 (KFK 5), [ 7 Rk H&E R 47 ¢
ATZT TN, EOU =T T LA R TEBLICELN I E R T DEREDOBELRUTENTH D,

FT, (DRI T A RIZE | YRR [T AR OOLNHEE ) #FHBLT 5L TERLTWAR, — 5T
MM - PR BR B2 | 2 BT 2L LT, @A AT OBLRNOE R THEE26N5, Zhb~ AT
AHENEELL 72203, filx i)7y7xfﬁfﬁ%5‘69@éﬁé_&fx BRI LT TR - PR 72 BR BT | O R BLA X 2 W
BRDD, FHZAHRIE, V0T LA AORIREDFARAb T 5, R - PR Bj 58 ©. [EEB N A TS
WEBS I/ A T A A HHEEEL T EN, DA 2= — 2 a MR A O 720 ICb LV EE L0 57259,

Fo, TV T NAT A AL, FO) DS B HET LEEL TVD, 2 E T (2) #80 FO O EFRA
DZoTo M3 A T m B R RSO Y A7 KA ) Do (EEE B LB E T TEHBRE A 3 20 )
B, (4)FZ—IF AR FO R (5) fEE#IA FO Ofitia B tETe b Z X b, ZIbZ EFIEHL TUOKAREEAD,

SIHIT RIBE BT U RO EET DT~ —Ta i, [ 7 RROOENDHE] ) 2 T iT R

RS, TR - PRl 72 BRBE | Ol CIEFITEN CODEEZLND, (EEB DU —ITATNRTU A% LD
D VT I AL EREE T CERRRMA ST 52T E BIZxfmiDaia = —ra BNEHLL, A/ ~—
TarNEENDENSTEZERH DG LI,

PLEDINNT, AT A ADFKEIDI B A BT REDL, BT LI > T D, B, U= T LA ADE
PN LA T HH T, ZOFRHESCEL TR~ THD, BELL UL, BFEZ LD, SHIZITHE BT L0 FIHE
T OENWERIHRL T, V= TV AAD SRR PR EHE T DIENEETHY, HIRDIELIT>TKIEA),
ZORIZIZ FO XU —r—avt | BIREEL CTHNIE ST ZEZ IR LI,

(H% 5)&T—ITLA ADEHDEIE (fA—)

(4)

- RFILAS

8= .
#ils [ #mss—=sru | EEH [ s &@xm |
A T4 XD FIAH HEEHHE J—ir—%3  D—4—%i3

ma & FonRE |FE g Foo® A | FonRE YHEBHE) YOARE)

—*@@ Te

@EHABENER X X © *
ORBLYRIDER * ©
DSy RIEBE © * *
REDBENSE DR © > © x * *

| ABl x BB O 00EhE O BE . 00EBE X %5 |

HAT S HER NS AR R
E)QBHDAEIZONT, 77— av BB MEETOBBICREEET SN, HERMBEMTEHEELLZLDT, Abltz,




Report

2020%9H8H

SUMITOMO MITSUI TRUST RESEARCH INSTITUTE

(BERR) T T1RITROHONDEE MBS ET- O'NET FHER—&

OxNETODFE FHIEH

RS

The ability to come up with a number of ideas about a topic

uency of Ideas e number of ideas is important, not their quality,
(1) F f I1d (th ber of ideas is important, not thei lit
correctness, or creativity).
The ability to come up with unusual or clever ideas about a
DA/ ~R— (2) Originality given topic or situation, or to develop creative ways to solve a
S, problem.
ZER Developing, designing, or creating new applications, ideas,
(3) Thinking Creatively relationships, systems, or products, including artistic
contributions.
(4) Innovation Job requires creativity and alternative thinking to develop new
ideas for and answers to work-related problems.
) Communicating with Supervisors, Peers, or [Providing information to supervisors, co—workers, and
Subordinates subordinates by telephone, in written form, e—mail, or in person.
How much does this job require the worker to be in contact
ontact Wi ers with others (face—to—face, by telephone, or otherwise) in order
(2) Contact With Oth ith others (face—to—f: by teleph therwise) in ord
to perform it?
@& (3) Coordinate or Lead Others How imp.ort‘ant Is it to c‘o‘o.rdin.ate cl)r !ead others in
accomplishing work activities in this job?
. . How often do you have to have face-to—face discussions with
(4) Face-to—Face Discussions e . ..
individuals or teams in this job?
(5) Work With Work Group or Team H(')W' important is it to work with others in a group or team in
this job?
(1) Social Perceptiveness Being aware of others’ reactions and understanding why they
react as they do.
) Establishing and Maintaining Interpersonal Developing constructive and cooperative working relationships
Relationships with others, and maintaining them over time.
Job requires being sensitive to others’ needs and feelings and
QRE{RIEE | (3) Concern for Others . ; "
being understanding and helpful on the job.
(4) Gooperation -Jlob re'quwes being pleasant with otl'.1ers orl1 the job and
displaying a good—natured, cooperative attitude.
. . . i ferri k with oth her th lone,
(5) Social Orientation Job requires preferring to worl wn.t others rather t.an alone
and being personally connected with others on the job.
) Coordinating the Work and Activities of Getting members of a group to work together to accomplish
Others tasks.
@#5i8-2&| (2) Developing and Building Teams Encouraging and building mutual trust, respect, and cooperation
among team members.
Guiding, Directing, and Motivating Providing guidance and direction to subordinates, including
(3)
Subordinates setting performance standards and monitoring performance.
How serious would the result usually be if the worker made a
(1) Consequence of Error
9 mistake that was not readily correctable?
) How important is being very exact or highly accurate in
(2) Importance of Being Exact or Accurate . P
Bt performing this job?
. How often does this job require the worker to meet strict
(3) Time Pressure .
deadlines?
(4) Attention to Detail Job reql:ures being careful about detail and thorough in
completing work tasks.
(1) Written Gomprehension The ability .to re.a.d and understand information and ideas
presented in writing.
. . Understanding written sentences and paragraphs in work
2) Reading C h
G mEmnE (2) Reading Comprehension related documents.
. . . Entering, transcribing, recording, storing, or maintaining
(3) Documenting/Recording Information information in written or electronic/magnetic form.
(4) Letters and Memos How often does the job require written letters and memos?
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